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  From the desk of John R. Hoffman 

 

As this year comes to a close and we prepare to start a new year with a determination to succeed and our 
continued commitment to offer the best service available in this area, my focus remains on controlled 
growth and a solid commitment to my employees. We are part of an ever-changing industry, from the com-
binations of modes of transportation to fluctuating fuel prices to varying and demanding customer expecta-
tions. We strive to become a more meaningful component of our customer’s overall supply chain, to adjust 
to the changing needs and demands of our customer base.  With a focus on local and regional hauling, we 
choose not to limit ourselves but to objectively research every option presented to us in an effort to capital-
ize on new ventures.   

 

Although we have had a productive year, it is important to remember that we need to be just as good next 
year. One of the great things about this business is that there is always room for improvement, we can all 
work on doing something just a little better. When everyone does that, the results can be amazing. Chal-
lenge yourself in the New Year to examine your work environment and relationships with coworkers, cus-
tomers and vendors to locate the areas you can improve – efficiency, communication, commitment, and 
support. 

 

We continue to strive to update our fleet with new equipment that will provide driver comfort and increased 
fuel efficiency to assist with demand and freight requirements. We've accomplished so much this year that I 
am truly excited to see what the next year will bring. To succeed, we must all work together as a perfectly 
balanced team.  At Hoffman, we will always believe that TEAMWORK PAYS. 

 

As the New Year approaches, I want to extend my heartfelt greetings for the season and appreciation for all 
the accomplishments and achievements this year. I thank one and all for your support, dedication and for 
the extra hours worked to achieve our goals. My continued commitment to Hoffman Transport and the em-
ployees is as strong and steady as ever.  I am honored to work with each and every one of you.  With every-
one’s hard work and dedication, we can look forward to another successful year in 2016. 

 

My best wishes are extended to you and your families for a safe, happy holiday season and a very happy 
new year. 

John Hoffman  
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Karl Wenzl is Hoffman Transport, Inc.’s December Driver of the Month.  Karl worked here from 
2008 till 2013 and was rehired this year.  Karl is a workhorse.  He is also a safe and dependable 
driver for Hoffman Transport.  We are glad to have him back and look forward to many successful 
years together.  If you see Karl, please congratulate him on a job well done.   

 

Karl, please stop by and see Bridget in Safety for a special thank you from Hoffman Transport.   

Karl Wenzl 

HOFFMAN TRANSPORT, INC. 485 MASON DIXON ROAD    GREENCASTLE    PA    17225  (717) 597 7117 www.hoffmantransport.com 
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*It is the DRIVERS responsibility to get a 
copy of your new license to Safety before 
it expires. Failure to do this WILL result in 

discipline. 

None  

 

Spicer Jack (Wally)  December 23 
Osenbaugh, Jr. Walter J.  December 12 
Lloyd Karen  December 29 

Rhodes Lynn  December 22, 2014 
Skyers Earl  December 03, 2014 
Marshall Derek  December 16, 2013 
Spessard Jr. Kevin (Skip)  December 28, 1981 

Name Expiration Appt Date 

Kring, Bob 12/20/15   

Robison, Eldin 12/17/15   

Roberts, Ken 12/15/15   

Stull, James 12/08/15   

Once you received your new card you MUST stop by 
safety so we can make a copy of it for your DOT file. 
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October 2015 Fuel Bonus Winners 
 

If you are on this list, I owe you money.  If you are not on this list, ask me how you can make it next month.   

Ryan Swope 

Top 10% Top 50% Team MPG TRK Driver 

x X 1 
7.79 394 

D.Boyle 

x X 1 
7.34 333 

R. Craig 

x X 1 
7.26 390 

C.Grantham 

x X 1 
6.97 355 

M. Wolf 

  X 1 
6.92 349 

R. Kring 

  X 1 
6.75 353 

D.Ratliff 

  X 1 
6.73 330 

K. Roberts 

  X 1 
6.70 379 

M. Weir 

  X 1 
6.65 384 

A. Shenk 

  X 1 
6.59 389 

D.Bernhardt 

  X 1 
6.59 387 

A. Fickes 

  X 1 
6.53 368 

C. Lee 

  X 1 
6.51 393 

K.Baker 

  X 1 
6.50 366 

P. Demers 

  X 1 
6.49 356 

T. Rauser 

  X 1 
6.45 362 

J.Williams 

  X 1 
6.39 375 

K.Wenzl 

  X 1 
6.39 388 

D.Ledford 

  X 1 
6.35 360 

J.Kinna 

  X 1 
6.34 354 

B. Mongold 

  X 1 
6.33 357 

S. Smith 

  X 1 
6.32 372 

R.Craig 

Top 10% Top 50% Team MPG TRK Driver 

X X 2 
7.04 373 

T.Wright 

X X 2 
6.79 346 

R.Biesecker 

  X 2 
6.72 336 

E.Kelbaugh 

  X 2 
6.67 329 

B.Fitz 

  X 2 
6.61 350 

J.Stull 

  X 2 
6.46 392 

D.Carey 

  X 2 
6.46 324 

D. Miller 

  X 2 
6.46 337 

B. Whittington 

  X 2 
6.43 365 

D.Krause 

  X 2 6.38 326 
D.Ulrich 
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                                        Congratulations to these drivers who had perfect logs.  

 
To make this list you can not have any HOS violations and have marked every over the road               
 fuel stop as “on-duty not driving and fuel” in your remark section on your elog. 

 

Honorable Mentions 

The following drivers although did not have “Perfect Logs” their violations were below 10 minutes.   

              Keep improving and hopefully we will see you next month in the list above. 

Al Shenk 

Art Fickes 

Bill Fitz 

Bill Dunigan 

Brian Whittingtion 

Charles Carpenter 

Dennis Gesin 

David Krause 

Dennis Ratliff 

Doug Carey 

Dwight Miller 

Earl Skyers 

Eddie Kelbaugh 

Eldin Robison 

Eric Harry 

Gregory Dennis 

Jason Kinna 

Jeff Shives 

John Tabler 

Jon Youmans 

Ken Roberts 

 

Kimberly Baker 

Merle Wolf 
Mike Weir 

Steve Pastore 

Tim Wright 

Tom Cusic 

Tom Pfeiffer 

Tom Rauser 

Tommy Vignali 

Warren Mongold 

Wayne Arbogast 

Bill Woods 

Bob Kring 

Charles Moore 

Corey Grantham 

Daniel Rife 

Dave Carbaugh 

David Bernhardt 

David Dickinson 

David Ridley 

Eric Shorter 

James Stull 

Jason Williams 

Jeff Mather 

Karl Wenzl 

Ken Stahl 
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A Politically Correct Christmas Story  

T’was the night before Christmas and Santa's a wreck...  

How to live in a world that's politically correct?  

His workers no longer would answer to "Elves".  

"Vertically Challenged" they were calling themselves.  

And labor conditions at the North Pole  

were alleged by the union to stifle the soul.  

Four reindeer had vanished, without much propriety,  

Released to the wilds by the Humane Society.  

And equal employment had made it quite clear  

That Santa had better not use just reindeer.  

So Dancer and Donner, Comet and Cupid  

Were replaced with 4 pigs, and you know that looked stupid!  

The runners had been removed from his sleigh;  

The ruts were termed dangerous by the E.P.A.  

And people had started to call for the cops  

When they heard sled noises on their rooftops.  

Second-hand smoke from his pipe had his workers quite frightened.  

His fur trimmed red suit was called "Unenlightened." 

And to show you the strangeness of life's ebbs and flows,  

Rudolf was suing over unauthorized use of his nose  

And had gone on Geraldo, in front of the nation,  

Demanding millions in over-due compensation.  

So, half of the reindeer were gone; and his wife,  

Who suddenly said “enough of this life”,  

Joined a self-help group, packed, and left in a whiz,  

Demanding from now on her title was Ms.  

And as for the gifts, why, he'd never had a notion  

That making a choice could cause so much commotion.  

Nothing of leather, nothing of fur,  

Which meant nothing for him. And nothing for her.  
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Nothing that might be construed to pollute.  

Nothing to aim, Nothing to shoot.  

Nothing that clamored or made lots of noise.  

Nothing for just girls, or just for the boys.  

Nothing that claimed to be gender specific.  

Nothing that's warlike or non-pacifistic.  

No candy or sweets...they were bad for the tooth.  

Nothing that seemed to embellish a truth.  

And fairy tales, while not yet forbidden,  

Were like Ken and Barbie, better off hidden.  

For they raised the hackles of those psychological  

Who claimed the only good gift was one ecological.  

No baseball, no football...someone could get hurt;  

Besides, playing sports exposed kids to dirt.  

Dolls were said to be sexist, and should be passe;  

And Nintendo would rot your entire brain away.  

So Santa just stood there, disheveled, perplexed;  

He just could not figure out what to do next.  

He tried to be merry, tried to be gay,  

But you've got to be careful with that word today.  

His sack was quite empty, limp to the ground;  

Nothing fully acceptable was to be found.  

Something special was needed, a gift that he might  

Give to all without angering the left or the right.  

A gift that would satisfy, with no indecision,  

Each group of people, every religion; 

Every ethnicity, every hue,  

Everyone, everywhere...even you.  

So here is that gift, it's price beyond worth...  

May you and your loved ones, enjoy peace on Earth. 
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2016 Vacation Form Reminder 

            Just a friendly reminder to everyone that now is the time to put in for your 2016 vacations! All forms are 
collected up until Jan. 31st and then posted based on seniority. Remember, you are much more likely to get a 
selected day off if you ask in January, then the week before during the year, especially for popular weeks such as 
Thanksgiving, Christmas, and New Years, so put your vacation forms in now. 

Please make sure your using the correct form. If you don’t have it ask for one from the guard! The correct form 
has a line for what time you need in and what time you need out. If you fail to note these 2 lines, we assume you 
only need off the day and can be in at 23:59 the day before and 0:01 the day after. Thank you! 

2015 Year End 

 

Hard to believe but our year end is upon us.  We will be processing W-2’s and other year 
end work as soon as possible.  Since SS numbers are not printed on your payroll stubs or 
your Direct Deposit paperwork., please make sure to check with us to make sure we have 
accurate information.  Also please check to make sure we have your correct mailing address. 
W-2’s will be mailed to the same address as is printed on your check or Direct Deposit slip. 

 

Thanks for your assistance. 

 

2016 Health Insurance.   
 

In this Newsletter you will find specifics on the cost of insurance for 2016.  We realize 
the importance of insurance to each of our employees.  We have spent hours researching 
and trying to find sources to lessen the cost of the health insurance.  However, I’m sure 
everyone is aware of the tumultuous situation we face to find a comprehensive plan at a 
reasonable cost.  We have done the best we can under the rising insurance dilemma our 
country is facing.  There are other options available and to those who wish to research 
these options we can give you many websites.  There is the Obama care website  
www.healthcare.gov or you can try the Kelly website,  www.kellyexchange.com.  We 
have agonized over these costs but unfortunately unable to find a comprehensive plan for 
less. 
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Alvin Mitchell 
11/23/15 

Elvin Jones 
11/10/15 

Christopher Ringler 
11/10/15 
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MERRY CHRISTMAS 
 

 I know it seems like we just put all of the Christmas decorations away and now it’s that time of 
year again.  
 
I would like to thank all of our dedicated employees, drivers, shop, guards, and office staff for all 
of the hard work you do to keep Hoffman Transport prosperous. 
 
On behalf of Hoffman Transport, Inc. I would like to wish everyone a very Merry Christmas and a 
Happy New Year. 
 
Skip Spessard 

The end of the year is upon us yet again and I wanted to 
take this opportunity to thank everyone for your hard 
work and dedication throughout 2015.  Our company sur-
vives and thrives because of the dedication and teamwork 
of everyone at Hoffman Transport.  There is no doubt that 
we are in a stressful and challenging industry, but we are 
able to overcome life’s daily challenges by working to-
gether.   
 
We have experienced some challenges through the year 
but you, our dedicated employees, have seen it through in 
order to keep us the number one carrier in the area.  I 
want to express to all of our company drivers, owner op-
erators and brokers that we realize the extent of your indi-
vidual sacrifices to this industry and truly appreciate your 
efforts.  Hoffman Transport succeeds through the efforts 
of its employees and teamwork.  Merry Christmas and 
Thank You. 

 

Chris Hoffman 
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I would like to wish everyone a safe and Happy Holiday season.   

 

We have a great team here at Hoffman Transport.    

Be safe out there and Thanks for doing such a Great Job! 

 

Karen Lloyd 

 

I would like to Thank everyone for a great year!  Looking for-
ward to next year.  Have a blessed and happy holiday season! 

 

Mary Jo Lehman 

Another year has nearly come and gone. I'd like to thank all of the drivers for their 
hard work and dedication throughout the year, and wish you all a safe and joyous 
Holiday Season.  Please remember those who are providing our security and free-
doms as you enjoy your Holiday Season with family and friends. 

Derek Marshall   
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As we hurry through this busy time of year, I would like to take a minute and thank the following 
folks here at Hoffman Transport for their efforts this past year.  Thanks to the Accounting staff 
for getting us paid from our customers and paying us for what we do.  Thanks also to the Safety 
department for hiring our drivers and keeping us compliant.  Thanks to the Maintenance depart-
ment for keeping our trucks and trailers in tip top shape. Thanks to our guard staff for keeping 
track of the comings and goings on the yard and for keeping my phone as quiet as possible on the 
nights I’m on call.  Thanks to my fellow members of the Operations department for your help 
obtaining, appointing, assigning, and dispatching the ever increasing number of loads we handle.  
Thanks to our drivers for making all their deliveries safely and on time, no matter what obstacles 
shippers, receivers, the motoring public, and the DOT throws in your way.  Finally, thank you to 
Mr. Hoffman for providing us all such a challenging and rewarding place to work.  Happy Holi-
days!!! 

 

Tim Reitz 

Thank you all for your patience and help while the office renovation was in progress.  Everyone was disci-
plined and determined to work in all the commotion and noise. I feel fortunate for the opportunity to work 
with such a professional and supportive team.  Your excellence drives the company’s success. I am honored 
to be a part of the Hoffman team.  I wish everyone happiness this holiday season and throughout the com-
ing year.   

Brandi Mellott  

I want to wish everyone a Merry Christmas and a Happy New Year. 

 

Chryle Hartley 

This year has come and gone so quickly. I just want to take a minute to thank each and every one of you   for 
the role that you play in this team that we call Hoffman Transport. We all play a vital role to keep things run-
ning smoothly. Of course, a big thank you to Mr. John Hoffman for giving each and every one of us a chance 
to achieve great things and to be a part of such a great company. I hope that you all have a safe and happy holi-
day season and a prosperous new year! 

Sara Patterson 
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WHAT IS DEFENSIVE DRIVING? 
 

Simply stated it’s anticipating the mistakes that other motorist will make while not making mistakes yourself. Listed below are 

some helpful defensive driving tips. 

 

 Stay alert to changes by looking well ahead, keep a constant visual scan going (get the big picture) 

 Increase following distance and reduce speed as traffic congestion increases 

 Recognize potential problems and situations, take appropriate action to deal with them 

 Always have a plan to deal with potential problems (leave yourself an out) in plain words don’t get caught with your pants 
down 

 The above all apply to highway, city, as well as truck stops and loading areas 

Always remember no hand held devices while driving 

 

YOU MAY NEVER KNOW ABOUT THE CRASH YOU PREVENTED! 

 We are in the process of transferring to EDI. We now have multiple customers getting live updates As EDI 
will give our customers instant updates of when we arrive and depart, it is imperative more than ever that drivers are 
not only sending proper messages, but at the correct time. This means we need to send arrival messages upon arriv-
ing to customers, and depart messages upon collecting finished paperwork. We can no longer afford the clump mes-
sages that bog down dispatch, or waiting until after your break to send a departure. This will reflect to our custom-
ers, and look negative on Hoffman’s record. Causing us to not be able to get as good rates the next time we apply for 
contracts, which takes from driver wallets! This also means customers can see live arrival and departure times when 
it comes to detention. If you are late sending the arrival, you will eliminate your chance to collect any detention as 
the customer will just assume you were late. So please do your best to send messages at the correct times to make 
this transition of Hoffman Transport to and EDI based company as smooth as possible. Thank you 

I’d like to wish everyone a very safe and happy holiday season.  I am extremely proud to work with such a great 
group of drivers.  I appreciate your hard work and safety.  And I hope that your holidays are filled with family, 
friends and good times.   

Ryan 

Safety 
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 2016 Health Insurance Coverage 
 

Hoffman Transport, Inc. continues to offer options to provide for the well being of you and your family.  Our philosophy is to offer 
the most comprehensive benefits at a competitive cost.  This has been a trying year with all the changes regarding the “Affordable 
Health Care Act” as I am sure you all are aware.   For 2016 we have been able to stay with Capital Blue, unfortunately we had to 
change the deductibles to $4000/$8000 in Network.      

 

More information is available on obtaining your own insurance thru the Kelly Exchange website.  (www. KellyExchange.com). 
There are also many other sites one can go to for insurance coverage, if you are interested in researching for your own insurance op-
tions.   

 

For Your 2016 Coverage/Contribution you will see a small increase since 2014 to each plan. The contributions are as follows:   

 

All Full Time Employees: 

$50.00 per week payment by each and every employee regardless of length of time employed at HTI upon eligibility.  Employees do 
not qualify for insurance until the first of the month after 60 days of employment.  Payment for insurance will be deducted from the 
employee’s weekly or bi-weekly payroll.  

 

Employees with Family Coverage and 5 year Seniority: 

Once an employee has 5 year Seniority and has carried Family coverage for 5 years, they will be entitled to a cost reduction for their 
family health coverage.   

               Parent/Child(ren) $110.00 per week or.$220.00 for a bi-weekly deduction  

               Husband/Wife:     $120.00 per week or $240.00 for a bi-weekly deduction  

               Family:                 $185.00 per week or $370.00 for a bi-weekly deduction  

(Note: These figures INCLUDE the $40.00 per week for the employee) 

 

2016 Dependent Coverage with less than 5 Year Seniority: 

If an employee is responsible for dependent’s insurance, the 2016 cost is as follows: 

               Parent/Child(ren) $200.00 per week or $400.00 for a bi-weekly deduction   

               Husband/Wife:     $215.00 per week or $430.00 for a bi-weekly deduction  

               Family:                 $310.00 per week or $620.00 for a bi-weekly deduction  

               (Note:  These figures INCLUDE the $40.00 per week for the employee) 

 

SHORT TERM DISABILITY; 

Benefits will be 60% of your basic weekly earning or a maximum of $800 per week.  This benefit is employee paid.  Cost will be 
based on your salary.  Cost per thousand is the same as 2015.  Your specific cost can be obtained from Bridget Brager.   

 

DENTAL BENEFITS: 

No changes to existing policy.  Rates are the same as 2015, benefits remain the same.  This benefit is employee paid. 

 

LIFE INSURANCE: 

HTI will continue to offer life insurance for our employees the same as past.  However for 2016 you again have the opportunity to 
purchase additional life insurance for yourself or your spouse.  Details are available upon request.  Additional life insurance benefit 
is employee paid. 

 

LONG TERM DISABILITY: 

Available again for 2016.  Rates remain the same.  This benefit is employee paid.  See Bridget Brager for more information. 
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 2016 Health Insurance Coverage cont’d…. 

 

Healthy Benefits PPO Select HSA 6350 

 

In accordance with the Affordable Care Act, Hoffman Transport will be providing a new plan that features a HIGH deductible for both 
medical benefits and prescription drug benefits (The deductible must be satisfied in order for ANY benefits to be covered). Please note the 
deductible for an individual is $6,350 and the deductible for a family is $12,700. The cost of this plan will be $92 per month at the INDI-
VIDUAL LEVEL ONLY. The monthly payroll deduction for all  levels of coverage is below: 

 

Monthly Contributions 

Individual: $92 

Parent & Child(ren): $889.06 

Husband & Wife: $935.62 

Family: $1,232.82 

 

*** If this is a choice that you are considering, please see Bridget for plan requirements before making your final decision.*** 


