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David Frankton is Hoffman Transport, Inc.’s November Driver of the Month.  David has 
been with Hoffman for a year and does a fantastic job for us.  He is safe and reliable and 
provides our customers with a very high level of service.  If you see David on the yard or 
at a customer, please congratulate him 

 

David, please stop up and see Safety for a special “Thank You” from Hoffman Transport, 
Inc. 

David Frankton 
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*It is the DRIVERS responsibility to 
get a copy of your new license to 
Safety before it expires. Failure to 
do this WILL result in discipline.  

COREAS JOSE  November 24 

FITZ WILLIAM  November 14 

GRANTHAM CORY  November 14 

HARRY CLIFFORD  November 12 

KEENEY ROSS  November 01 

SKYERS EARL  November 28 

WIELAND AARON  November 04 

WILLIAMS JASON  November 13 

SWOPE RYAN  November 24 

DAVIS RODGER W  November 15 

FREEMAN DAVID  November 23 

HOFFMAN CHRIS  November 03 

LITTON ISAAC  1 YEAR 

MCCLANAHAN JERRY  1 YEAR 

MILLER ANGELIA  1 YEAR 

MONGOLD WARREN  21 YEARS 

MYERLY JOSEPH 1 YEAR 

PFEIFFER THOMAS  21 YEARS 

SHORTER ERIC  6 YEARS 

PATTERSON SARA  4 YEARS 

Driver Appointment 

Stull, James 11/6/17 @ 4:30PM 

Gesin, Dennis 11/10/17 @ 4:30PM 

Roberts, Kenneth 11/17/17 @ 4PM 

Keeney, Ross 11/20/17 @ 4PM 

Deangelo, Chris 11/17/17 @ 4PM 

Robison, Elden 11/13/17 @ 4PM 

Arbogast, Wayne 12/8/17 @ 4PM 

11/13/17 Harry, Cliff 
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After 36 years with Hoffman Transport, Inc. and careful consideration, I have   
decided to end my career and retire as of December 31, 2017.  I have been with 
the company since it was Hoffman & Davis Farms and have seen it grow and 
prosper into the Hoffman Transport, Inc. as it is today.  Over the years I have 
seen many changes that have contributed to the growth and prosperity of the 
company from 5 trucks to 100+ units and over 100 employees.     

 

I want to thank Mr. Hoffman for having the faith and confidence in my abilities to 
promote me from a driver, to Safety Director, and eventually General Manager.  
His encouragement, teaching, training, and support over the years helped to   
enhance my abilities in different aspects of the company.  His guidance has been 
truly appreciated.  I cannot thank him enough for the rewarding opportunity he 
provided me. 

 

I also want to thank my colleagues for the friendship and support over the years. 
I hope you all understand the sincere effort I put into my position.  My leaving is 
bittersweet. With the many friends and colleagues at Hoffman Transport, Inc. 
that I will miss and hope to keep in contact with after my retirement.  Thank you 
all and it has been a pleasure working with you.   

 

"Never judge a man until you have walked a mile in his shoes" 

 

 

 

Skip Spessard 
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Chris Varner 

10/9/17 

Joshua Yohn 

10/10/17 

Bryan Hovermale 

10/24/17 

Andrew Pheabus 

10/24/17 

Lonn Stevenson 

10/31/17 
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(From September 2017) 

Aaron Wieland 

Adam Shade 

Andrew Miller 

Angelia Miller 

Barry Peck 

Bill Dunigan 

Bill Fitz 

Brian Whittington 

Charles Carpenter 

Cliff Harry 

Corey Grantham 

Curtis Brandle 

Damian Cooper 

Daryl Anders 

Dave Krause 

David Ridley 

David Swartz 

Dennis Ratliff 

Dewayne Mills 

Doug Carey 

Doug Ledford 

Dwight Miller 

Earl Skyers 

Eddie Kelbaugh 

Edward Hoffman 

Eldin Robison 

Eric Shorter 

Frank Paterek 

Gregory Dennis 

Isaac Litton 

Jacob Dejernett 

James Frankton 

Jason Dib 

Jason Kinna 

Jeff Mather 

Jerry McClanahan 

John Jolicoeur 

John Tabler 

Jon Youmans 

Jose Coreas 

Karl Wenzl 

Keith Williams 

Ken Roberts 

Merle Wolf 

Michael Wood 

Mike Weir 

Norma Holmes 

Otis Williams 

Paul Demers 

Phil Dumas 

Raymond Davy 

Ronald Wolfe 

Steve Pastore 

Tom Cusic 

Wayne Arbogast 

Alan Shives 

Art Fickes 

Chris Deangelo 

Drew Vignali 

Eric Harry 

Jason Williams 

Joshua Johnson 

Larry Waldis 

Matthew Cooper 

Nick Horton 

Todd Wolabaugh 

Number of 
Total Drivers 

Number of Drivers 
in each category 

Percentage of Drivers 
in Category 

Category 

81 55 68% Violation Free 

81 11 13% Honorable Mention 

81 15 19% Not Applicable 
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Did you know that Hoffman Transport, Inc. has a Safety Committee?  Its purpose is to make 
Hoffman Transport. Inc. a safe working environment for ALL employees.   It currently consists 
of Ryan Swope, Jose Rojas, Bob Harr, Bridget Brager, Brandi Mellott and Bill Fitz.  If you  
notice anything while you are here on the yard or in the office that you feel is a safety issue let 
us know.  
 

Here are a few Safety Tips from the Committee: 
 

Be Aware of Your Surroundings:  If you notice a lightbulb out, a handle loose, or           
misplaced items blocking exits, let us know. 
 

Keep Correct Posture to Protect You Back: If you work at a desk keep your shoulders in 
line with your hips.  If picking up something, bend at the knees and avoid twisting.   If you 
can’t lift alone, ask for assistance. 
 

Use Tools & Machines Properly:  Never take shor tcuts.  Use the proper tool for the job.  A 
butter knife does NOT make a good screwdriver. 
 

Keep Emergency Exits Easily Accessible:  If your coworker used a ladder and leaned it 
on the exit door., be courteous and remind them to return it to its proper place.  Take your cour-
teousness one step further and return it for your fellow coworker. 
 

Report Unsafe Conditions to the Safety Committee:  Exit sign is not lit, repor t it.  
  
Use Mechanical Aids Whenever Possible:  Instead of car rying or  lifting something that is 
really heavy take the extra minute and ask for help, use a wheelbarrow, forklift, conveyor etc. 
 

Wear the Correct Safety Equipment:  Eye & Ear Protection.  We cannot stress enough 
how these two simple things can decrease work related injuries. 
 

Work Safer: Planning your day better  so you do not have to rush because you forgot 
something, take a few extra minutes to make sure you have what you need to do the job, leave 
5 minutes earlier so you don’t have to run to clock in on time. 
 

Together we can all help keep our company safe. 
 

Thank You, 

Safety Committee 
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Team 1 

* Top10% Top 50% MPG Trk Name 

1 $100.00 $50.00 7.51 331 Williams, K 

2   $50.00 7.36 389 Lockhart, R 

3   $50.00 7.28 336 Kelbaugh, E 

4   $50.00 7.14 339 Dunigan, B 

5   $50.00 6.88 351 Dejernett, J 

6   $50.00 6.82 383 Mills, Dewayne 

7   $50.00 6.81 349 Jolicouer, J 

8   $50.00 6.77 337 Whittington, B 

Team 2 

* Top10% Top 50% MPG Trk Name 

1 $100.00 $50.00 9.12 399 Fitz, B 

2 $100.00 $50.00 8.85 413 Wolf, M 

3   $50.00 8.66 415 Robison, E 

4   $50.00 8.33 412 Ratliff, D 

5   $50.00 8.16 405 Fickes, A 

6   $50.00 8.15 407 Shorter, E 

Below is the Current Performance Bonus Winners for September 2017.   

If you are on the list, please see Ryan for your cash payouts.  
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Tips for a Driver 

 
Here are safety pointers perfect for new drivers and old pros. 

  

Watch your blind spots 

Other motorists may not be aware of a truck's "no zones". Common "no zones" include: 

 Off to the side just in front of the cab 

 Just behind the side mirrors 

 Directly behind the truck, other drivers most often are unaware of these spots. As         
frustrating as this can be, it's up to you to exercise caution before turning or changing 
lanes and to maintain a safe distance. 

 

Reduce speed in work zones 

Roughly one-third of all fatal work-zone accidents involve large trucks. Make sure to take your 
time going through interstate construction — your delivery can always wait. 

 

Maintain your truck 

Give your vehicle a thorough check each morning (fluid levels, horn, mirrors, etc.). The brakes 
are vital given how much weight is riding on them. If you spot anything unusual, report it    
immediately. 

 

Load cargo wisely 

The higher you stack cargo, the more drag on the truck. By stacking lower and spreading cargo 
through the full space of the truck, you can stay more nimble and improve your fuel economy. 
$$Remember that fuel bonus$$ 

 

Reduce speed on curves 

Following the speed limit is usually a good thing. When it comes to trucking however, there are 

times when even the posted sign is too fast.  Watch your speed on exit and entrance ramps, 

the speed limits are meant more for cars.   Going too fast can cause your tractor to tip. When 

going through any curve, it's best to set your speed lower than the posted limit. 

 

Adjust for bad weather 

Inclement weather causes roughly 25% of all speeding-related truck driving accidents. Cut 

your speed down by one-third on wet roads, and by one-half on snowy or icy ones. 

Also allow more time for maneuvers in poor weather. Let your blinker run for a good 5 blinks 
before you change lanes, and signal for turns before slowing down. 

 

Take care of yourself 

A big part of truck driver safety has to do with you. Getting enough sleep, eating right and    
exercising will help you feel more content and refreshed behind the wheel. 
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Fuel Bonus Policy  
Reminder 

 

All fuel bonus winners must collect their winnings from the 
5th day of the month in which it is announced to the 5th day of 
the following month.  The Hoffman Gazette is available online 
by the 5th day of each month at www.HoffmanTransport.com .  
The winners for each month are announced in the newsletter 
the second month following. (ex. September winners are an-
nounced in the November issue of the Hoffman Gazette) 

 

Drivers must make an effort to come into the office during the 
required time frame to collect their funds.  If a driver cannot 
make it into the office during the time frame required, he/she 
may contact Ryan Swope to provide the reason and request 
that the bonus is left with the guard on duty.  The money must 
be picked up the night of the request and a receipt MUST be          

initialed and signed when the money is collected.                  
NO EXCEPTIONS. 

 

 

***If you do not collect your fuel bonus within the time frame 

specified in this policy, the winnings will be forfeited*** 
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So what does it take?  
 

Here are some of the "musts" that have nothing at all to do with actually driving the truck. 

 

 Route Planning, Map Reading, & Trip Planning...Must be able to find most practical and time efficient 
route while avoiding truck restricted routes. Must be able to find new places in new cities on a nearly daily basis.  
Must know how to avoid dangerous situations such as low underpasses or impassable routes.  Must read road 
signs - and fully understand the routing/sign system in order to avoid getting lost, wasting time and fuel and other 
potentially dangerous situations (i.e. low underpasses).  Must know how to plan trip's fuel stops according to 
company policy. 

 Money Management...In order to make a good wage, a driver must learn good money management skills.  A                                              
driver must also plan ahead for job related expenses, such as tolls, unloading fees, truck and/or trailer washes, 
etc. He or she must keep good track of expenses for purposes of taxes and to ensure proper reimbursement for 
company    expenses. 

 Time Management...A driver must be able to accurately plan a trip to squeeze the most out of the time        
allowed.  Without good time management, a driver will be late for pickups/deliveries and this may lead to job 
loss.  Less severe, but just as important, poor time management leads to unnecessary fatigue.  A driver must learn 
the best routes to take, the best times of day for travel in certain areas and the nature of the terrain and how these 
factors affect travel time. 

 Paperwork...A driver is responsible for completing paperwork for each load hauled, as well as paperwork     
required for Hours of Service.  Not completing this paperwork properly or on time may result in a smaller 
paycheck or in the case of HOS, a hefty fine.  

 Diplomat...Must deal with dispatchers, safety department, other motorists, truck stop employees, shippers,    
receivers, law enforcement personnel, including highway patrol, local and city police and DOT officers as a          
professional.  

 Loading & Unloading... While many carriers pay for loading and unloading when required, others do not or at 
times, a receiver will not allow a driver to hire this work out.  In such a case, the driver must be able to load or      
unload the freight.  

 Knowledge of Rules & Regs...A driver must know the rules and regulations that govern him.  Ignorance of 
the law will not excuse a driver or get him out of an expensive fine.  A driver must know, at minimum, rules that   
pertain to Hours of Service, Fed Reg and equipment related requirements.  A driver must know how to load the 
freight in order to comply with weight limitations and how to adjust weight (between axles) in order to bring an   
overweight load into compliance.  

 Ability to Adapt...A driver must be able to adapt quickly according to the environment and the demands of the 
job.  One day you may deliver a load at 8:00 AM but the next unloading appointment may be at 1:00 AM.  Work 
hours are never the same.  Along with work hours, eating hours and sleeping hours are rarely the same either.  
They must constantly change according to the load.    Beyond these issues, other factors are quick to change al-
so.  One day a driver will be in the mountains and the next, in the desert.  The weather changes can be dramatic 
too. 

 Mental Strength / Fortitude... A driver must often work when tired or very stressed.  A driver is not "off" at 
5:00 PM, and may actually just be starting his/her workday.  Traffic, paperwork, law enforcement, dispatchers, 
etc. can all contribute to a high stress level.  While many people work when stressed, it is especially important 
that a   driver learns to deal with stress factors because of the nature of the job - in other words, a big truck has 
great         potential to cause massive injury.  A distracted driver is not a safe one.  Add to this the added worry 
about loved ones back home, homesickness, etc., and stress becomes a major factor 
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