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Harold Lynch is Hoffman Transport, Inc.’s Employee of the Month.  Harold is a Guard here at Hoff-

man Transport, Inc. evenings and weekends.  Harold joined the Hoffman Family in September of 2013 

and has been an integral part of our business since.  Harold goes above and beyond at the Guard Of-

fice.  He comes in on short notice, works holidays, takes pride in his job and takes care of the Guard 

Office by painting it and keeping it up to date.  Please congratulate Harold on a job well done! 

  

Harold, stop up and see Ryan for a special “Thank You” from Hoffman Transport. 

Harold Lynch 
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Tyler Kerns Alphonso Robinson 

Remember to take your new medical card to the 
DMV to get it synced to your license. 

*It is the DRIVERS responsibility to get 
a copy of your new license to Safety be-
fore it expires. Failure to do this WILL 
result in discipline.*  

Driver License Expires 

Anders, Daryl 9/6/2018 

Tabler, John 9/12/2018 

Driver Expiration 

Paterek, Frank 9/11 
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Aaron Wieland 

Adam Shade 

Al Shenk 

Angelia Miller 

Art Fickes 

Barry Peck 

Bill Dunigan 

Bill Fitz 

Bill Woods 

Brad Plunkard 

Brian Whittington 

Carl Young 

Charles Carpenter 

Chris Varner 

Cliff Harry 

Corey Grantham 

Curtis Brandle 

Daryl Anders 

Dave Krause 

David Testa 

Dennis Yokum 

Doug Carey 

Doug Herrington 

Doug Ledford 

Drew Vignali 

Eddie Kelbaugh 

Edward Hoffman 

Eldon Robison 

Eric Harry 

Frank Paterek 

George Ponder 

Greg Pheabus 

Jacob Dejernett 

James Frankton 

James Minor 

Jason Dib 

Jeff Davis 

Jeff Mather 

Jerry Mclanahan 

Jim Mellott 

John Jolicoeur 

John Tabler 

Jon Youmans 

Josh Crosco 

Joshua Johnson 

Josh Nave 

Josh Shetler 

Keith Williams 

Ken Roberts 

Ken Stahl 

Lonn Stevenson 

Mike Weir 

Paul Demers 

Phil Dumas 

Ronald Lockhart 

Ronald Wolfe 

Ross Keeney 

Ryan Minella 

Steve Pastore 

Tom Cusic 

Tyler Belcher 

Wayne Arbogast 

Drivers with no more than 1 HOS violation under 10 minutes, no more than 1 missed fuel stop, and no more than 2 fuel stop-

offs within 5 minutes. 

Aaron Thomas 

Andrew Pheabus 

Charles Harris 

Damian Cooper 

Dan Rife 

Eric Shorter 

Jason Williams 

Karl Wenzl 

Otis Williams 

Raymond Davy 

Number of     
Drivers in each 

category 
# of Drivers % Category 

63 78 81% Violation Free 

10 78 13% Honorable Mention 

5 78 6% Not Applicable 

From July 2018 
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Thank you for being a part of  the Hoffman team! 

Dennis 

Yokum 

Daryl Anders 
Derek  

Marshall 
Joshua Nave 

Ken Carpenter 

 

Chris Varner 

Happy Work Anniversary 
Trevor Eccleston 1 year 

William Fitz  26 years 

John Jolicoeur  2 years 

Charles Miller, III 3 years 

Frank Paterek  3 years 

Barry Peck   1 year 

Harold Lynch  5 years 

David Freeman  1 year 

George Mowell  10 years 

Daniel Rife John Tabler 

Stephanie 

Mellott 
Adam Shade 

Lindsey 

Gregory 
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Hand-Held Devices – Major Issue for Drivers Looking for Work 

 

Texting, hand-held devices, cell phones, Facebook, etc,…This has been a hot topic around 

here.  I am now seeing it as a problem everywhere.  Below is a real life, real world example of 

the problems that arise if you are caught doing this.   

 

I had a driver apply here with 10 years of truck driving experience.  On his resume, he looked 

great.  During the first minute of our phone call, he said he needed to tell me something 

important that could jeopardize him getting a job here.  I figured he failed a drug test or had a 

bad accident or had a DUI or something.  But it was none of the above.   

 

He told me he received a ticket for driving a truck while using a hand-held device (texting 

while driving).  He was driving for another local company and had two plus years in with 

them.  They terminated him for it on the spot.  He has spent the last week dialing companies 

for a job and applying for jobs and every one of them have turned him down due to this ticket.   

 

I checked with our insurance company, and I had to give him the same news as all the other 

companies did… I could not hire him with that ticket on his motor vehicle record.   

 

He is afraid he may never drive a truck again.  He has 10 years driving history.  He only had 

two jobs in the last 7 years.  And he may never drive again, at least for a reputable company.   

 

I cannot stress enough how dangerous it is to use a hand-held device while operating a motor 

vehicle.  It is against the law.  It is a Federal Law.  It is against company policy.   

 

If all those things don’t stop you from doing it, then you may want to consider another career 

choice.  If you are cited for this, you will have a hard time finding a driving job.  This is 

becoming a career-killer, much the same way drug screen failures, fatalities, roll-overs and 

DUI’s have been.  It is also showing up on the DAC website and on employment verifications 

as reasons for termination.  Companies are avoiding drivers who have a history of this like the 

plague.   

 

If you are cited for this, you will be terminated.  If you are caught using a hand-held device 

here, it is time off or termination.   

 

Ryan 
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As summer comes to a close, I would like to thank everyone for 

their hard work and dedication through a safe and successful 

season.   Summer can be very trying on everyone with the amount 

of traffic on the highways.  Professionalism goes a long way when 

dealing with the general public, receivers, and shippers. I am very 

proud to say I work with some of the most professional in the 

business.  Please continue to keep up the vigilance as we move 

into the upcoming holiday seasons.  Thanks again and stay safe.    

There has been a sharp spike in the past few weeks of drivers 

leaving out up to thirty minutes past their due out time on Armada 

loads. This leaves no wiggle room for stops or the inevitable 

traffic delays that are common occurrence on every trip. Some 

receivers don’t seem bothered by the short delay, however the 

folks at Armada who look at our on-time percentage have taken 

note and questioned us about it. We are able to get extremely good 

rates on our Armada loads thanks to reliability. If we lose that 

reputation, we could see a decrease in volume or rates. Please do 

your best to make customers on time to ensure our ongoing 

positive relationship with Armada. They consider us their favorite 

carrier, and with everyone’s cooperation, we’ll stay that way.   
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To celebrate Driver Appreciation Week this year, drivers will be receiving a 

special gift from Hoffman Transport.  We will also be doing coffee and 

donuts Sunday night, September 9th, into Monday morning, September 10th, as 

well as a cookout on Monday, September 10th from Noon until 7 p.m.  

 

 

 

 

 

 

 

Promotions taking place throughout the nation during Driver Appreciation Week: 

 

Love’s Travel Stops:  Throughout September, professional drivers stopping at Love’s Travel Centerswill 

have the opportunity to win 10,000 My Love Reward points (equal to $100), and one driver will win 1 

million points (equal to $10,000). National Truck Driver Appreciation Week is celebrated Sept. 9-15.  

 

Pilot Flying J:  From Sept. 1 – 30, Pilot Flying J is giving away one free item each day in the myPilot® app, 

including a free slice of PJ Fresh pizza and popular drinks and snacks. Pilot Flying J Truck Care is also 

providing free mid-trip inspections, a value of $50, to help professional drivers and trucking companies 

prepare for Commercial Vehicle Safety Alliance’s (CVSA) Brake Safety Week (terms and conditions 

apply*). 

Pilot Flying J will award prizes to more than 60,000 professional drivers, including 2,000 daily winners, 

during the 100 Million myRewards® Points Giveaway. To enter, professional drivers can simply swipe their 

myRewards® Loyalty card when purchasing diesel fuel at a participating Pilot or Flying J Travel Center in 

the United States. 
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Below are the Performance Bonus Winners for July 2018.  If you see your name, please see Ryan to col-

lect your winnings.   

Team 1 

* Top 10% Top 50% MPG Trk Name 

1 $100.00  $50.00  8.21 333 Wieland, Aaron 

2 $100.00  $50.00  7.82 353 Belcher, Tyler 

3 $100.00  $50.00  7.52 336 Kelbaugh, Eddie 

4   $50.00  7.09 327 Anders, Daryl 

5   $50.00  7 395 Shetler, Josh 

6   $50.00  6.95 394 Pheabus, Andrew 

7   $50.00  6.9 348 Cusic, Tom 

8   $50.00  6.89 392 Carey, Doug 

9   $50.00  6.87 325 Brandle, Curtis 

10   $50.00  6.74 384 Pheabus, Greg 

Team 2 

* Top 10% 
Top 

50% 
MPG Trk Name 

1 $100.00  $50.00  8.67 399 Fitz, Bill 

2   $50.00  8.21 398 Cooper, Damian 

3   $50.00  8.08 418 Jolicouer, John 

4   $50.00  8.08 407 Shorter, Eric 

5   $50.00  8.04 403 Demers, Paul 

6   $50.00  8.03 405 Fickes, Art 

7   $50.00  8.02 415 Robison, Eldon 

8   $50.00  7.84 424 Williams, James 
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Labor Day, an annual celebration of workers and their achievements, originated during one of American 

labor history’s most dismal chapters. 

In the late 1800s, at the height of the Industrial Revolution in the United States, the average American 

worked 12-hour days and seven-day weeks in order to eke out a basic living. Despite restrictions in some 

states, children as young as 5 or 6 toiled in mills, factories and mines across the country, earning a 

fraction of their adult counterparts’ wages. 

People of all ages, particularly the very poor and recent immigrants, often faced extremely unsafe 

working conditions, with insufficient access to fresh air, sanitary facilities and breaks. 

As manufacturing increasingly supplanted agriculture as the wellspring of American employment, labor 

unions, which had first appeared in the late 18th century, grew more prominent and vocal. They began 

organizing strikes and rallies to protest poor conditions and compel employers to renegotiate hours and 

pay. 

Many of these events turned violent during this period, including the infamous Haymarket Riot of 1886, 

in which several Chicago policemen and workers were killed. Others gave rise to longstanding traditions: 

On September 5, 1882, 10,000 workers took unpaid time off to march from City Hall to Union Square 

in New York City, holding the first Labor Day parade in U.S. history. 

The idea of a “workingmen’s holiday,” celebrated on the first Monday in September, caught on in other 

industrial centers across the country, and many states passed legislation recognizing it.Congress would 

not legalize the holiday until 12 years later, when a watershed moment in American labor history brought 

workers’ rights squarely into the public’s view. On May 11, 1894, employees of the Pullman Palace Car 

Company in Chicago went on strike to protest wage cuts and the firing of union representatives. 

On June 26, the American Railroad Union, led by Eugene V. Debs, called for a boycott of all Pullman 

railway cars, crippling railroad traffic nationwide. To break the strike, the federal government dispatched 

troops to Chicago, unleashing a wave of riots that resulted in the deaths of more than a dozen workers. 

In the wake of this massive unrest and in an attempt to repair ties with American workers, Congress 

passed an act making Labor Day a legal holiday in the District of Columbia and the territories. More than 

a century later, the true founder of Labor Day has yet to be identified. 

Many credit Peter J. McGuire, cofounder of the American Federation of Labor, while others have 

suggested that Matthew Maguire, a secretary of the Central Labor Union, first proposed the holiday. 

Labor Day is still celebrated in cities and towns across the United States with parades, picnics, 

barbecues, fireworks displays and other public gatherings. For many Americans, particularly children 

and young adults, it represents the end of the summer and the start of the back-to-school season. 

https://www.history.com/topics/industrial-revolution
https://www.history.com/topics/haymarket-riot
https://www.history.com/topics/chicago
https://www.history.com/topics/us-states/new-york
https://www.biography.com/people/eugene-v-debs-9269253
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Our very own, Jason Dib took part in the 2018 Make-A-Wish Convoy on Saturday, 
August 18.  Last year the convoy helped to raise $29,000 for the Make-A-Wish 
Foundation.  About 112 trucks took part in the convoy this year.  
  
Pictured, Jason, his daughter, Gabriella, and his fiancé, Amanda Peck. 
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Both Composites and Foam Have Roles in Reefer Insulation  
 
Reefers need to be able to keep freight at a specified temperature, but there is more 
than one way to achieve thermal efficiency. 
 
“Composite materials, when used in the proper location, offer great advantages in 
several ways,” said Gary Fenton, vice president of engineering at Stoughton Trailers. 
“One is thermal efficiency.” 
 
In addition to being strong, stable and lightweight, composites are less vulnerable to 
water damage, Fenton said. 
 
“When water damage occurs, trailers take on more weight and they lose strength 
gradually,” he said. “So composites can be advantageous when used in places that 
might be subject to water damage.” 
 
Great Dane uses polyurethane foam as an insulating material in addition to a lining 
made of a fiber-reinforced polymer-resin composite, said Christian Lee, the company’s 
vice president of engineering. 
 
“We added metal film in the composite lining to prevent outgassing of insulating 
agents in the polyurethane foam,” he said. “This helps to maintain high thermal 
efficiency for long periods of time.” 
 
Hyundai Translead is researching a new foaming technique in an effort to save weight, 
said Jong Seog Lee, vice president of research and development. Instead of using the 
current high-pressure foaming process, the company is looking at a low-pressure 
process. 
 
For a 53-foot trailer, the weight savings could be 200 pounds, Lee said. Hyundai 
Translead expects to begin using this process in the fourth quarter. 
 
Utility Trailer Manufacturing Co. uses a foaming technique called mandrel foaming, 
said Craig Bennett, senior vice president of sales and marketing for the company. The 
trailer’s entire shell is built and put on a mandrel for the foaming process. 

“We foam the entire trailer — the floor, the roof and the walls,” Bennett said. “We’re 
100% sure that there are no voids in the walls, the floor, or the roof of that trailer,” he 
said, adding this method “yields a 360-degree foam envelope around the entire cargo 
space.” 
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ACROSS 

4 Monday through 

Friday 

5 Worker holiday 

6 Holiday month 

7 Outside lunch 

11 Profession 

14 Do with a tent 

15 Branch of production 

16 Workers 

17 Cookout 

DOWN 

1 Autumn 

2 Saturday and Sunday 

3 Travel 

6 Kids go after Labor 

Day 

8 Cooked over fire 

9 Amount earned 

10 Special day off 

12 Laborers 

13 Holiday day of week 

Answer Key 


